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Letter of Understanding 
Department of Kinesiology and Physical Education

To establish clear expectations in the student-supervisor relationships and promote a positive and mutually beneficial relationship, this letter of understanding outlines key topics that supervisors and students need to discuss within the first two (2) months of the supervisory relationship. Students and supervisors can discuss and document additional topics if deemed necessary.

	1. Supervisory meetings (e.g., frequency, length of meetings)

	

	2. Communication between meetings (e.g., type of communication, frequency, expected response time, etc)

	

	3. Feedback expectations  (e.g., turn around of feedback, how often will feedback be provided, method to submit feedback, etc)

	

	4. Student funding (e.g., stipends, RAships, conference funding, expectation on scholarship applications)

	

	5. Research responsibilities/etiquette (e.g., hours in lab, etiquette, collegiality, vacations, training requirements)

	

	6. Authorship policies (e.g., authorships for thesis papers, for work on other projects, etc). 

	

	7. Other topics. 

	





Signatures

[bookmark: _GoBack]The student and supervisor mutually agree to work collaboratively. They both the expectations of the student-supervisor relationship. 


__________________________ 	___________________________	________________
Supervisor Name	Supervisor Signature				Date





__________________________ 	___________________________	________________
Student Name	Student Signature					Date




image1.png
= McGiall

Department of Département de
Kinesiology and Physical Education  kinésiologie et d’éducation physique

McGill University Université McGill
475 Pine Avenue West, 2nd Floor 475 avenue des Pins Ouest, 2éme étage
Montreal, Quebec, Canada H2W 1S4 Montréal (Québec) Canada H2W 1S4

T;514398-4184 F:514398-4186 T:514398-4184 F:514398-4186




