
 

 

Faculty of Education 
Faculty Council 

MINUTES 
April 18th, 2018 – 10::00 a.m. 

Room 233 

 
Present:  
Elected members: Professors Armando Bertone, Ingrid Sladeczek,; Celena Scheede‐Bergdahl, Lisa Starr,  
Lindsay Duncan, Paul Zanazanian; Ms. Vanessa Smith, Ms. Deborah Metchette, Ms. Vanessa Gold; Mr. 
George Roumeliotis 
 
Non‐elected members: Professors Dilson Rassier (Chair), Nancy Heath, Alain Breuleux, Jeffrey 
Derevensky, Julie Côté, Ms. Donna Wilkinson 
 
Regrets: Professors Fiona Benson, Steve Jordan, Lee Schaefer, Ms.Marcela Isuster, Ms. Emma Clarke, 
Ms. Lucia de Luca; Ms. Gabrielle O’Hara 
 

 
1) CHAIR’S REMARKS 
 

 The Faculty of Education finished the year with a balanced budget.  The Dean met with 
Chairs two weeks ago to allocate resources.  Many initiatives are now starting to raise 
money, as a result, next year there may be more discretionary monies to give to 
departments.     
 

2) APPROVAL OF THE AGENDA OF APRIL 18, 2018  
MOTION CARRIED 
 
 

3) APPROVAL OF THE MINUTES OF FEBRUARY 21, 2018 
MOTION CARRIED 
 
 

4) Motion regarding Approval for the Professional Development Certificate in Global Trends 
in Education(12 CEUs)) Appendix 18042018M1  

 
Natalia Bessette provided the following information on behalf of Prof. Alenoush Saroyan, 
Director, McGill University International Institute of Education (MIIE). 

 Each course requires 8‐12 participants.  The enrollment is justified because the course 
is 4 or 5 days in length, therefore the tuition is based on the number of days the course 
is running.    

 A feasibility study was done to determine if the cost of the overhead would result in a 
decent profit margin to send faculty to deliver the course (airfare, accommodations, 
per diem, and honorarium). Costs would only be incurred when an institution requests 
delivery of a course, unlike online courses which always have an upfront delivery cost. 

 



 

 

 Institutions have the option of signing up for the full  program or  individual courses 
which will be delivered on a CEU basis as not all institutions want the full professional 
development certificate at this time.  

 The certificate was put through without a special topics course to meet the APC 
deadline. The possibility of adding a special topics course will be discussed with Cindy 
Smith.  

 The Dean stated the program will be sustainable and the Faculty anticipates the 
revenues generated in the future will be used to run some of the Faculty’s core 
missions and generate funds for the departments 

 It was clarified that teaching salaries appear under course teaching salaries (non‐
tenure)  

 Advertising costs for the program consists of brochures, promotion through our Asian 
office (with the possibility of expanding to other countries), and promotion through 
MIIE.   

The motion was discussed and voted on and the result was unanimously in favor. 
MOTION CARRIED 

 
 
5) CONSULTATIONS & REPORTS  

 
ASSOCIATE DEAN ACADEMIC PROGRAMS (Vanessa Smith reported on behalf of Fiona 
Benson) 
 

 The MATL was created in 2010 so that all uncertified teachers in the Quebec school 
system could obtain certification.  As of summer 2019, MATL students will no longer be 
permitted to use their current teaching contracts for Internship 1.  The office of Student 
Teaching will arrange their placement thus allowing them access to a cooperating 
teacher, more exposure in the field in different settings and improved mentorship. The 
goal is to improve the teachers’ experience prior to them seeking a contract for 
internship 2.  

 Government paid internships: The Quebec Government has reserved approximately  
$15 million a year in the budget for the next 3 years to pay for student teacher 
internships.  Most Quebec Universities, including McGill have some reservations about 
this program and how it will be implemented.  Concerns include: 

o  restrictions for international students who cannot be paid to work outside of 
study break for more than 15 hours per week (a stage is fulltime) 

o any students receiving a paid internship are ineligible for any  student loans 
o co‐operating teachers receive $600 for mentoring undergrad students who will 

now be paid equivalent to a qualified teacher for their internships 
o what happens in the event a student fails their internship  

We are waiting for more information from the Government.   

 Jewish Studies Scholarships:  ISA emailed graduate and undergraduate students 
announcing $30,000 in scholarships for students in the Jewish Studies program. This was 
a bequest to the University and the amounts can be divided into smaller scholarships. 
The deadline to apply was extended by 1 month until May 1st 2018, as the terms of the 



 

 

scholarships were being revised.  Students must be in strong academic standing and 
perform work in the Jewish community in an educational capacity with a focus on 
Jewish culture, history or religion.  Prof. Eric Caplan will help evaluate the applications. 

 
 
ASSOCIATE DEAN RESEARCH & GRADUATE STUDIES 
 

 The Pre‐Tenure Mentoring Program initiative has been launched. 

 Current Graduate Studies admissions are under the objectives, according to the latest 
reports. This time last year we were already coming in very high across the university.    
GPS is seeing a drop in terms of acceptances across the University.  No analysis has been 
done yet.   

 Faculty of Education graduating  students received an email of congratulations and a 
survey link to their McGill email with a link to a survey asking: 

o Was their program a good experience? 
o  Did they feel that they learnt a great deal? 
o Were they glad they chose the Faculty of Education? 
o They were also asked to provide three tips to share with incoming graduate 

students which will be organized and shared with incoming graduate students.   

 Grant support funds went out in early March and evaluation have been done.  Decisions 
will be going out shortly and the money will be available in mid‐May. Dean Rassier 
added pre‐tenured professors without funding are giving priority based upon the 
possibility they will succeed in their applications and the needs of the individual.  There 
was a good response in terms of numbers of applications this year but Prof. Heath 
hopes to improve the timing next year. 

 Grad mobility awards:  This year we had $68,000, significantly more compared to 
$25,000 last year.  The first round was primarily applicants from DISE; KPE in the second 
round, and ECP was targeted for the third round.  This resulted in more ECP applicants 
when there was little money left so unfortunately not everyone could be funded.    Next 
year, we will encourage everyone to apply in the first call.  The Faculty requested more 
money to cover all the applicants but that was only possible if we borrowed against next 
year’s funds. 

 In‐house awards have been done and the winners will be announced shortly as well as 
their accomplishments. We want to encourage students to apply for appropriate in‐
house awards as opposed to awards that are not suitable and results in a huge burden 
being placed on departments to rank every student’s application.   

 Stephen Lalla and Deborah Metchette were very helpful assisting in the congratulatory 
emails and surveys sent to the graduating students.  They are also looking into 
improving content and layout for calls for awards that our sent out on the listserve to 
students. 

 
 
ASSOCIATE DEAN INFRASTRUCTURE 
 

 The two Teaching Laboratories renovations are on schedule.    



 

 

 
LIAISON LIBRARIAN AND COORDINATOR (regrets) 
 
EGSS  
 
Vanessa Gold had nothing to report at this time. 
 
 
EdUS 
 

 Elections were held in February for next year’s Council.  An interim V.P. Finance has 
been appointed. 

 EdUS is considering a student fee increase from $4 to $10 per student for next year.  
 

 
6) VARIA 
 

 The Bachelor of Education accreditation CAPFE has been postponed to next year, 
possibly Dec 19th due to another institution wishing to switch dates with McGill. 

 Lisa Starr provided an update about the Bicentennial Committee.   The Bicentennial 
takes place in 3 years. Currently there is no budget for the Bicentennial campaign.  It will 
be confirmed this year.  
Lisa attended a University wide Bicentennial session where other Faculties discussed 
some of the initiatives. Management will have a plane provided by a donor from 
Bombardier to travel across Canada with 40 Management students.    
Possibility for the Faculty of Education: 

o Focus where we are going in the next 100 years.  Each department would 
promote their new programs and initiatives.  

o Host an Education conference such as The Congress of Social Sciences and 
Humanities (CSSE) or AERA in Montreal but attempts to reach them have not 
been successful.  Also the AERA conference takes place in Toronto in 2018 and 
AERA may not want to have two Canadian cities back to back.    

o Digital growth: Our impact in Canada and internationally through our online 
programs and offering 

o Ask our students who travel distances for their field experiences and impact the 
world to document their experience using media and showcase where they are 
teaching in places like James Bay, the Dominican Republic, Hong Kong, and 
remote area of British Columbia.  Next winter, our students may even be 
teaching for the first time in North West Territories. 

 
 
 
The meeting adjourned at 10:50 a.m. 



 

 

 
          

TO:   Faculty Council    

FROM:   Dr. Fiona J. Benson (Associate Dean, Academic Programs) 

SUBJECT: Motion Regarding Approval of the new Professional Development 
Certificate in Global Trends in Education (12 CEUs) 

MEETING DATE: April 18, 2018 

APPENDIX:  FOR DEAN'S OFFICE USE ONLY 

 

BACKGROUND 
AND RATIONALE: 
   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MOTION OR 
RESOLUTION FOR 
APPROVAL: 
  

Motion
Faculty Council – Faculty of Education

Educators and educational  leaders who wish to effectively foster the 
development  of  21st  century  skills  and  competencies  and  address 
issues  arising  from  current  global  trends  require  professional 
development programs based on recent research findings. As of yet, 
the Faculty of Education does not provide professional development 
opportunities  in  international  settings.  By  creating  this  new 
Professional  Development  Certificate,  the  Faculty  of  Education  is 
responding  to  the  demand  for  professional  development 
opportunities to better prepare educators and educational leaders for 
the challenges of the 21st century, internationally. 

 

See program proposal for the full description, course  list and further 
details. 

To  create  a  new Professional Development Certificate  in Global  Trends  in 
Education  (12  CEUs)  that will  be  offered  by  the Dean’s Office,  Faculty  of 
Education. 



















 

 

 

  

PROFESSIONAL 

DEVELOPMENT CERTIFICATE 

IN GLOBAL TRENDS IN 

EDUCATION 

 
 

    Proposal Submitted for Approval 
APPENDIX   
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Professional Development Certificate in 

Global Trends in Education (12 CEUs) 

 

Administering Faculty/Unit: Faculty of Education  

Offering Faculty/Department: Education/Dean’s Office  

Title: Professional Development Certificate in Global Trends in Education (12 CEUs) 

Projected Start Date: Fall 2018 

Rationale for the Program 

The objective of this new self-funded Professional Development Certificate is to provide educators at all 

levels (in-service teachers, postsecondary faculty, educators and trainers in business and industry, 

leaders and administrators) teaching and leadership skills that foster 21st century learning outcomes and 

competencies. The delivery of this program is international and face-to-face with on-line support and 

resources. 

Presently, the Faculty of Education offers two Graduate Certificates in Educational Leadership (1 and 2) 

that serve a very specific local, market – Quebec School boards. Additionally, we have a newly approved, 

blended (online and face to face) Graduate Certificate in International Leadership in Educational and 

Administrative Development. As of yet, the Faculty of Education does not provide professional 

development courses, workshops or seminars to in-service teachers, faculty, or industry educators in 

international settings.  

The U.S. Department of Education’s Institute of Education Sciences (2007) has asserted that student 

achievement can improve by as much as 21 percentile points as a result of teachers’ participation in well-

designed professional development programs. Further, the UNESCO Institute for Statistics (2016) has 

affirmed that “…Improving education quality requires far more than just having enough teachers in the 

education system: teachers need to be trained, supported through professional development, motivated 

and willing to continually improve their teaching practices.”  

In today’s climate, teachers, educators, and leaders around the globe are working in increasingly diverse 

environments with audiences of varied abilities and cultural backgrounds. Educators and educational 

leaders who wish to effectively foster the development of 21st century skills and competencies and 

address issues arising from the current global trends (e.g., globalization, family matters, technological 

advances) (OECD, 2016)1 require professional development programs that are based on most recent 

research findings and delivered by leading researchers in the field.  

By creating this new Professional Development Certificate, the Faculty of Education is responding to the 

demand for professional development opportunities to better prepare educators and educational 

                                                           
1 OECD (2016), Trends Shaping Education 2016, OECD Publishing, Paris. DOI: http://dx.doi.org/10.1787/trends_edu-

2016-en 

 

http://dx.doi.org/10.1787/trends_edu-2016-en
http://dx.doi.org/10.1787/trends_edu-2016-en
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leaders for the challenges of the 21st century internationally.  The program will draw on the strength of 

prominent McGill Academics faculty to design and deliver face-to-face professional development short 

courses, oriented to meet cultural and contextual needs. 

Courses in the Professional Development Certificate are associated with Continuing Education Units 

(CEUs). Each CEU is equivalent to about 10 hours of academic interaction. The successful completion of 

12 CEUs (~120 contact hours) may lead to a Professional Development Certificate in Global Trends in 

Education. It is possible that not all students will intend on completing the full program, as such, they 

will accumulate CEU’s for the courses they have completed but will not obtain the Professional 

Development Certificate.  

The majority of the short courses are equivalent to 2 CEUs and are offered in a two-day face-to-face 

format with supplementary online activities. As such, not only will the courses be completed in a short 

amount of time, but will lessen any inconveniences to students with understandably limited time. 

Courses will be typically delivered on site, at the requesting institution’s campus to reduce travel, 

accommodation, and subsistence expenses for students.  

Criteria for Admissions 

Admissions for the Professional Development Certificate will be open-enrollment. Interested institutions 

will select and put forward the names of the individuals they would like to take part in the courses.   

The language of instruction will be in English. Where English language competency is not adequate, 

instruction will take place with the assistance of a translator at extra cost to the client institution. 

Applicants will be asked to provide a brief statement of interest, written or translated in English, 

indicating their background (education and work experience) and what they hope to achieve from the 

particular course.  

Program Description  

The Professional Development Certificate in Global Trends in Education targets teachers, educators and 

leaders from all levels of education (k-12, college, university, and industry-government, public and 

private sectors) and allows students to select the courses they want to create a personalized certificate 

that meets their personal and professional needs. The goal of this Professional Development Certificate 

is to provide tailored, and pedagogically innovative and interactive professional development courses 

for educators to more effectively respond to educational challenges and trends of the 21st century. 

Courses will be delivered face-to-face, with our prominent faculty travelling to the client. Each course is 

2-5 days long, allowing students to complete the courses with minimal inconvenience to their work 

schedules. By including online resources and discussion boards, course participants will be able to 

continue to be part of a professional learning community, communicating with one another and 

obtaining ongoing support from one another and from the instructor.  
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Objectives  

The objectives of this self-funded Professional Development Certificate are to:  

1. Develop and deliver relevant and quality face-to-face courses for educators and education 

leaders outside of Canada and enable them to effectively meet the needs and educational 

challenges of the 21st century.  

2. Provide culturally sensitive tailored courses of varying length to meet the specific needs of the 

respective educational institution, organization or company.  

3. Expose students to best professional practices, informed by cutting edge research and 

innovative pedagogies. 

4. Provide students with the opportunity to accumulate Continuing Education Units that can lead 

to a McGill Professional Development Certificate  

5. To facilitate networking amongst practitioners who share interests and concerns.  

Program Comparison 

The proposed program is unique in that we are offering face-to-face short courses off campus that, if 

combined together, can lead to a professional development certificate. Other than the School of 

Continuing Studies, the Faculty of Education is the first Faculty at McGill to offer an open enrolment, 

non-credit, Professional Development Certificate. Additionally, while other departments and institutions 

offer professional development courses and programs (McGill’s School of Continuing Studies; Oxford; 

University College London; University of British Columbia; Royal Roads), many of those delivering face-

to-face courses are delivered on home campuses and not offsite and few offer the possibility to 

accumulate Continuing Education Units to be used towards a certificate program.  

Target Market 

This Professional Development Certificate is targeted towards in-service teachers (K-12), college and 

university lecturers and faculty, and education leaders from non-profit organizations, school boards, and 

industry.  

Program Structure 

This program will be comprised of a series of short courses that will be delivered face – to – face, off 

campus (delivered at the requesting institution). From the wide variety of complementary short courses, 

students will select courses to build their own program based on their needs. This Professional 

Development Certificate has been created to not include required courses as the professional 

development needs will differ significantly based on the country and/or institution. Additionally, each 

short course will be tailored to offer culturally relevant, and context specific content.  In order to obtain 

the full Professional Development Certificate, 12 CEUs will need to be accumulated. The duration of the 

short courses are 2 to 5 days, as such, students will not only be able to complete the courses with 

minimal inconvenience to their work schedules, but they will also receive the courses from a McGill 

instructor face-to-face in their respective city. This is not only a significant cost saving incentive but also 

time saving one– as students do not have to pay for their travel and accommodations or take additional 

time off for travel. Given the short duration of each course, courses will be delivered upon request and 
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will not need to follow academic terms – having this flexibility in course delivery also provides the 

opportunity for McGill to offer the courses when it will be most convenient to the particular institution. 

Upon the successful completion of the courses, students will be awarded Continuing Education Units 

that they will be able to put towards not only their own governing bodies, but towards a professional 

development certificate from McGill.  

Support for Learning  

At the end of each course, students will receive additional resources for continued support. Peer 

support and networking will be facilitated in the group by the use of an online communication board 

through the MyCourses platform. Course instructors will be available to answer questions through email 

for the duration of 1 month following the completion of the course.  

Enrolment Rationale 

A minimum number of 20 participants for each workshop is required to justify the travel related 

expenses for our faculty and to ensure that costs related to overhead and administration and a marginal 

profit are also taken into account. Given that short courses are offered by different professors, we are 

not limited in the number of short courses we can offer annually. Some courses will have to be capped 

at 12 to successfully meet the educational objectives of the course and others can be delivered to larger 

groups with the same results. 

We estimate that we would deliver roughly five workshops annually by year 6 (steady state). The Faculty 

of Education has already engaged in meetings with several education institutions and charitable 

organizations that operate K-12 schools. They have expressed interest in receiving (or subsidizing) our 

professional development short courses.  

Tuition costs in Canadian Funds 

Per CEU cost: 1,200.00$  

Base tuition for a 2 day short course (worth 2 continuing education units (CEU)): 2,400$  

Base tuition for Professional Development Certificate (12 CEUs): 16,291.50$  

Justification: This rate is slightly inflated when compared to McGill’s School of Continuing Studies 

professional development courses (specifically, onsite parliamentary management courses) and other 

short course tuition fees offered by other national, and international institutions (see budget for further 

justification and details). However, the tuition rates of the above programs are for programs delivered 

on-campus. As such, students travelling to take courses are incurring their own travel and 

accommodation costs, or the students attending these courses are local.  

In addition to this base rate, students will be charged deliverable fees that include course materials (see 

budget details). The total cost of deliverables will depend on the materials required for the course.  
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Overview of Short courses 

1. EDPD 250 - Students with Diverse Abilities (2 day short course): Evidence-based methods of 

improving educational achievement and identifying and addressing mental health concerns 

specifically for students with low general mental ability. Emphasis on providing improved 

instruction for students with low general mental ability as it is applied in a heterogeneous 

regular education classroom; how to prevent, identify and provide interventions for students 

with a variety of issues that negatively affect schooling and academic achievement. This course 

is targeted for educational psychologists and teachers. 

SHORT TITLE: StudentsWithDiverseAbilities 

 

2. EDPD 251 - Communicative Competence: English as a Second Language (2 day short course): 
Development of an exemplary thematic unit that implements an empirically-proven model for 
form-focused, communicative teaching for English language teachers targeting grammar, 
reading, writing, listening and speaking. Explore methods of balancing classroom realities with 
empirically based prescriptions for communicative teaching. Enhance the use of literacy texts to 
develop students’ communicative competence. Acquire in- depth understanding for the 
Noticing-Awareness-Practice model for integrating focus on form instruction into 
communicative teaching. This course is targeted for teachers primary 4-6 or secondary 1-2. 
SHORT TITLE: CommunCompt:EngasaSecndLang 
 

3. EDPD 252 - Competency-Based Training and Industry Benefits (2 day short course): Individual 
and organizational factors that affect the productivity of talent in an organization; effective 
management and deployment of learning solutions in the industry. Focus on competency-based 
training (CBT) to help achieve better organizational results with high levels of knowledge-
transfer consistency and criteria for acceptable performance. This course is targeted to human 
resources and training managers and executives, trainers and instructional designers. 
SHORT TITLE: Comptcy-BaseTrain&IndusBenfts 
 

4. EDPD 253 - Teacher Burnout: Retention to Sustainability (2 day short course): Concrete 
strategies to help administrators and teachers be more sustained, and in turn, more satisfied in 
their education careers. Explore and understand trends and tendencies in research surrounding 
teacher attrition. Teacher induction and mentorship strategies to sustain teachers, 
administrators. Explore strategies for negotiating unsustainable environments and creating 
sustainable working environments.  This course is targeted for teachers (pre-K to higher 
education), teacher educators, administrators, superintendents, retention specialists, health and 
wellbeing practitioners and social workers.  
SHORT TITLE: TeacherBurnout:RetentoSustain 
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5. EDPD 254 - Course Design and Teaching Development (5 day workshop): Promote learning-
centered teaching, and understand how knowledge development within a subject area 
influences teaching practice. Enable teachers to put into practice appropriate ideas about 
teaching and focus more on student learning than on presenting subject matter content. 
Encourage reflection on personal teaching style and learn from their own practice, and focus on 
the outcome and sustainability of higher education and the knowledge, skills and competencies 
required of graduates. This course is targeted to university faculty, university teaching and 
learning centres, and trainers in organizations.  
SHORT TITLE: CourseDesign&TeachingDev  
 

6. EDPD 255 - Inclusive Education (2 day short course): Introduce and clarify the notion of 
Inclusive Education and explore Universal Design for Learning (UDL). Design inclusive 
environments and Individualized Education Plans (IEPs) and practice the strategies that form the 
basis of inclusion. This course is targeted to pre-service and in-service teachers, school 
administrators, and support workers, employers and employees in organizations.  
SHORT TITLE: Inclusive Education 
 

7. EDPD 256 - Motivating the Unmotivated (2 day short course): Exploration of various types of 
motivation, examination of why some students are unmotivated, and consideration of strategies 
teachers can implement in their classrooms to address motivational issues. Several activities will 
be embedded which will end with an hour-long role-playing activity wherein teachers will have 
the opportunity to implement various strategies learned throughout the day. The targeted 
audience for this course are teachers.  
SHORT TITLE: Motivating the Unmotivated 

8. EDPD 257 - Self-awareness in Pedagogy (2 day short course): A theoretical look at pedagogy. 
Explore and draw on pre-service teachers’ knowledge and experiences to provide concrete steps 
to infuse personal value orientations and productivity styles into pedagogy. Strategic sessions 
around instruction, curriculum and assessment will provide participants hands on opportunities 
to include themselves, and their students, in their pedagogy. This course is targeted for 
teachers, teacher educators, administrators, and educational researchers.  
SHORT TITLE: Self-AwarenessinPedagogy 
 

9. EDPD 258 - Making Technology Educational (2 day short course): Demonstration of why 
technology should be part of education by illustrating not only how a technology rich classroom 
prepares students to live and work in an increasingly technological society (i.e., digital 
citizenship), but how technology, when properly integrated into the classroom, can enhance 
both the efficiency and effectiveness of teaching through increased engagement (i.e., digital 
badging) and provide new types of learning opportunities. Incorporate both existing and 
emerging educational technologies into classrooms and provide concrete examples of 
educational technologies in action. The targeted audience are elementary teachers (grade 4 and 
above), and high school teachers. 
SHORT TITLE: Making Technology Educational 
 

10. EDPD 259 - Real-world connections for the math classroom (2 day short course): Explore the 

importance and value of making connections in the mathematics classroom, namely through 

cross-curricular approaches and real-world connections. Experience activities that can be used 

in the classroom that encourages students to see that mathematics is all around them. Time will 
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be allotted for group planning and discussion such that participants may consider how the ideas 

and activities presented may be adapted to meet the needs of their students and their teaching 

context. The targeted audience are teachers (grades 6-12; 4-8; or a modified version for 9-12).  

SHORT TITLE: Realworldconectforthemathclass 

 

11. EDPD 260 - Enhancing Educators’ Well-Being: Best Practices in Action (2 day short course): 

Review of factors contributing to educator well-being using a positive psychology framework. 

Introduction to recognized core elements of best-practice programs for educator well-being 

with a focus on overcoming common challenges at the individual, classroom, school, and system 

level. Practice of skills and strategies for use by educators and schools to ensure educator 

resilience and well-being in today’s stressful classroom/school environment. 

SHORT TITLE: EnhEducsWel-Bng:BesPracinActn 

 

12. EDPD 261 - Effective School Response to Self-injury (2 day short course): Covers essentials of 

internationally recommended guidelines for school response to student self-injury. Uncovers 

myths and misconceptions about the prevalence, gender differences and underlying causes of 

self-injury. Framework for school response is provided with specific training on identification, 

first response, early assessment, effective referral, school appropriate intervention and support. 

Recommendations are provided for managing common challenges such as student disclosure of 

scars, spread/contagion, parental notification and social media and self-injury. The targeted 

audience is all teachers and administrator and school psychologists/counsellors in primary and 

secondary schools. 

SHORT TITLE: EfftveSchoolRespstoSelf-Injry 

 

13. EDPD 262 - Developing Communication in the Mathematics Classroom: This course allows 

participants to explore and experience research-based techniques and strategies to support and 

increase students’ communication (written, verbal and visual) in the mathematics classroom. 

Time will be allotted for group planning and discussion such that participants may consider how 

the ideas and activities presented may be adapted to meet the needs of their students and their 

teaching context. The targeted audience are teachers (grades 6-12, 4-8 or a modified version for 

grages 9-12).  

SHORT TITLE: DevelopCommintheMathClassroom 
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