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Framework for a draft statement of principles governing the status and working conditions of librarians at McGill University.

General

1. Librarians employed by McGill University Libraries shall have a special librarian status within the academic sector of the University.

2. All appointments, renewals of appointment and reappointments are made by the Board of Governors.

3. Librarian academic duties are considered to be (1) position responsibilities, and (2) contributions to the University, to the professional and/or to scholarly communities. It is understood that in any evaluation exercise position responsibilities will have a weighting of not less than three times the second category.

Ranks

Librarians shall have one of the four following ranks: Library Professional, Assistant Librarian, Associate Librarian and (Full) Librarian. After retirement (Full) Librarians shall be eligible for the rank of Emeritus/a Librarian.

Library Professionals

1. Library Professionals are placed on term contracts of varying lengths for purposes of projects, replacement, etc. (as opposed to those undertaking ongoing core responsibilities).

2. Term contracts are renewed at the discretion of the Administrative Librarian and the Director of Libraries.

3. Library Professionals are eligible for merit consideration if they have fulfilled the service requirement.

4. Library Professionals who have accrued more than five years of continuous service will have an open appointment that is automatically renewed.

5. Library Professionals on an open appointment will receive 37 weeks notice of the termination of the contract.

6. Library Professionals on an open appointment will be entitled to severance pay in the amount of one month’s salary for each year worked up to a maximum of 24 month’s salary.

7. Library Professionals who transfer to the secured appointment stream may, at their own choice, receive credit for up to three years experience for the purposes of promotion and secured appointment.

Assistant Librarians

1. Assistant Librarians are hired to undertake core responsibilities with a career path leading to a secured appointment.

2. Assistant Librarians may be hired on contracts of one, two or three years. Reappointments at the rank will be considered by the Library Reappointment Committee. In all cases prior to six years at the rank Assistant Librarians must undergo mandatory consideration for promotion to Associate Librarian with secured appointment by the Library Promotion Committee.

Associate Librarians

1. Associate Librarians may be hired on an initial three to five year contract without secured appointment at the discretion of the Director of Libraries, or with secured appointment.

2. Associate Librarians hired with secured appointment will be considered by the Library Promotion Committee prior to an offer being made. Such offers will only be made if the candidate enjoyed the equivalent status of a secured appointment in their previous position. The decision will be made based on the application file.

3. Associate Librarians without secured appointment must undergo mandatory consideration by the Librarian Promotion Committee for secured appointment before the end of the fifth year in the rank.

4. Associate Librarians may request consideration for promotion to (Full) Librarian before the University Promotion to Librarian Committee after five years in the rank.

(Full) Librarians

1. (Full) Librarians may be hired on a five-year contract without secured appointment at the discretion of the Director of Libraries, or with secured appointment.

2. (Full) Librarians without secured appointment must be considered for secured appointment by the Library Promotion Committee prior to the expiration of the contract.

3. (Full) Librarians hired with secured appointment will be considered by the University Promotion to Librarian Committee, or similar committee at the Principal’s discretion, prior to an offer being made. Such offers will only be made if the candidate enjoyed the equivalent status of a secured appointment in their previous position.

Emeritus/a Librarian

On retirement (Full) Librarians are eligible to be considered for the rank of Emeritus/a Librarian with the benefits that go along with this status.

Peer evaluation

Librarian will be evaluated by the following committees:

1. Library Reappointment Committee consisting of the candidate’s administrative librarian, another administrative librarian (chair) and a non-administrative librarian with secured appointment from outside the candidate’s unit.

2. Library Promotion Committee consisting of the Director of Libraries (chair) and five elected librarians with secured appointment..

3. University Promotion to Librarian Committee consisting of the Vice-Principal to whom McGill University Libraries report (chair), the Director of Libraries, three elected (Full) Librarians with secured appointment and two faculty members appointed by Senate.

4. Merit Review Committee consisting of administrative librarians appointed by the Director of Libraries and an observer selected by the Director of Libraries in consultation with the staff association.

Part-time and Full-time Reduced Load Librarians

Librarians working in core positions and working at least half-time are eligible for merit increases and, on a prorated experience basis, promotion and secured appointment.

Secured appointments

Secured appointment means an appointment for an unlimited term that carries the right not to be dismissed except for cause. Cause is considered to be misconduct sufficient to justify the administrative measure taken and/or persistent failure to carry out librarian academic duties. Appeals against dismissal for cause can go to arbitration as set out in the Regulations for academic staff (section 13).

Appeals

All librarians, except Library Professionals and those on an initial one-year contract, shall have the right to appeal decisions terminating employment, other than for cause, to the University Appeals Committee.

Grievances

All librarians shall have the right to take unresolved complaints not involving termination of employment to the Committee on Staff Grievances.

Senate

Librarians shall have representatives on Senate in proportion to their numbers. They shall be eligible to be nominated to serve on University committees.

Library Council

Librarian shall be members of the Library Council which must be called at least twice per semester (four times a year). The Director of Libraries may, in addition, call Librarians’ Forums or other staff assemblies. The Library Council shall have standing committees, including a Nominating Committee and a Steering Committee.

Leaves

Librarians shall be entitled to apply for professional development leaves of varying lengths after two years service. The accumulation of such leaves shall not exceed one-seventh of credited service. A special fund shall be set aside for the financing of such leaves. Librarians with secured appointment, especially those engaged in teaching credit courses or scholarly research, are entitled to apply for sabbatical leaves. However, librarians may not apply for a sabbatical leave until six years after the termination of the last professional development leave (three years in the case of a six month sabbatical application) nor apply for a professional development leave until six years after the termination of a sabbatical leave (three years after the termination of a six month sabbatical leave). Librarians are expected to return to the University for a period equal to any leave.

� As approved by the Board of Governors on 21 January 1974.





